PENNSYLVANIA PETROLEUM MARKETERS & CONVENIENCE STORE ASSOCIATION

P.O.Box 68
Highspire, PA 17034-0068
(717) 939-1781

Please enroll the following in your HM-126F & HAZMAT Security Awareness Training:

NAME (Please PRINT Clearly or TYPE in FULL)

C NORA F—‘j
CEUs

2012

PLEASE INDICATE COURSE DATES

COMPANY

If subsidiary or branch of member, print parent company below:

NO REGISTRATION WILL BE ACCEPTED

UNLESS ACCOMPANIED BY PAYMENT IN FULL

REGISTRATION FEE

$135.00 Per Person

CONFIRMATION WILL BE SENT THREE

MAILING ADDRESS
CITY STATE ZIP
PHONE ( ) FAX ( )

WEEKS PRIOR TO THE PROGRAM.

Seminar will start promptly on time.

AUTHORIZED BY

Authorized E-Mail

TITLE

Please allow ample time for road conditions.

O Check Enclosed for $

Charge my: OOMasterCard OVisa ODiscover Account Number

Cardholder’s Name (Please Print)

Exp. Date

Signature

Detach here and mail today!

APRIL 3

PPMCSA TRAINING
CENTER
911 S. Eisenhower Boulevard
Middletown, PA
(717) 939-1781

APRIL 4

BEST WESTERN EAST
MOUNTAIN INN
2400 East End Boulevard
Wilkes-Barre, PA
(570) 822-1011

APRIL 5

QUALITY INN SOMERSET
PA Turnpike, Exit 110
215Ramada Road
Somerset, PA
(814) 443-4646

JUNE 5

EDEN RESORT INN &
CONFERENCE CENTER
Routes 30 & 272
222 Eden Road
Lancaster, PA
(717) 569-6444

JUNE 6

RODEWAY INN &
CONFERENCE CENTER
Routes 22 & 309
1151 Bulldog Drive
Allentown, PA
(610) 395-3731

JUNE 7

BEST WESTERN COUNTRY
CUPBOARD INN
Route 15 & Hafer Road
Lewisburg, PA
(570) 524-5500

SEPTEMBER 18

WYNDHAM GARDEN
PA Turnpike, Exit 312
815 North Pottstown Pike
Exton, PA
(610) 363-1100

SEPTEMBER 19

HOLIDAY INN
1-81, Exit 80
604 Station Road
Grantville, PA
(717) 469-0661

SEPTEMBER 20

RAMADA INN
1 Sheraton Drive
Altoona, PA
(814) 946-1631

REGISTER ONLINE

WWW.ppmcsa.or:

8:00 a.m. - 4:00 p.m.

PAYMENT POLICY: Payment may be made online (Visa MasterCard or Discover) or by mail. Enrollment
forms including credit card information may be faxed to PPMCSA at (717) 939-2015.

CANCELLATION POLICY: Cancellations will be accepted up to 3 days prior to the program date. No refund
will be made unless the cancellation is received more than 3 days prior to the scheduled program.

CERTIFICATE OF TRAINING: Will be awarded to each student who completes the course, for insertion into
their employee file. A passing grade is worth 7 CEUs towards NORA re-certification.

OVERNIGHT ACCOMMODATIONS: Lodging, transportation and meals (other than lunch) are the

responsibility of the student.




Education Program

PENNSYLVANIA PETROLEUM MARKETERS
& CONVENIENCE STORE ASSOCIATION
— e s

HM-126F &
HAZMAT
Security

Awareness & CSA (Compliance, Safety
and Accountability) Training

Hazmat training isn’t just for drivers.

If your employees are involved in any way with hazmat shipping or transportation,
they must be trained.
HM-126F HAZARDOUS MATERIALS & SECURITY AWARENESS

OSHA HAZARDOUS COMMUNICATIONS (RIGHT TO KNOW)

OSHA FIRST RESPONDER AWARENESS
CSA (Compliance, Safety & Accountability) formerly CSA 2010

All intrastate and interstate motor carriers transporting hazardous materials, in quantities requiring the display of placards, are
required to obtain and display a US DOT number beginning May 1, 2010. These carriers are also subject to the Compliance, Safety and

Accountability (CSA) program.

Hazmat Training 49 CFR 172.704: A Hazmat employee shall receive the training required by this subpart at least once every three years.
Certification that the Hazmat employee has been trained and tested must be documented as required by this subpart.

OUR INSTRUCTOR: Dennis E. Lamb, Transportation Safety and Hazardous Materials consultant of Dennis E. Lamb Associates, LLC is a 25-year
veteran of the Pennsylvania State Police, where he was an enforcement and training authority in hazardous materials compliance. Dennis has been
the PPMCSA HAZMAT Trainer since 1995.

WHO MUST BE TRAINED: A “Hazmat Employee” is defined as a person who is employed on a temporary, part-time or full-time basis by a
Hazmat Employer, or is self-employed and in the course of employment, directly affects the safe transportation of hazardous materials. It includes
someone who loads, unloads or handles hazardous materials; fabricates, inspects, marks, maintains, reconditions, repairs or tests or otherwise
represents containers, drums or packaging as qualified for use in transportation of hazardous materials; prepares hazardous materials for shipment; is
responsible for the safety of transporting hazardous materials; or operates a vehicle used to transport hazardous materials.

A “Hazmat Employer” is defined as an individual, corporation, company, assocation, firm, etc., including self employed persons, who uses one or

more of its employees in connection with transporting hazardous materials in commerce; causing hazardous materials to be transported or shipped

in commerce; or representing, marking, certifying, selling, offering, reconditioning, testing, repairing, or modifying containers, drums, or packaging
as qualified for use in transportation of hazardous materials.

Training of all newly hired employees must be completed within 90 days after their employment. Every “Hazmat Employee” must undergo
recurrent training every three years.

DON’T RISK CIVIL FINES UP TO $100,000 AND OTHER CRIMINAL PENALTIES
BECAUSE YOUR EMPLOYEES MAVE NOT BEEN PROPERLY TRAINED.

.

-to-date? ENROLL TODAY

ining up

Are your drivers’ files and drivers’ tra



